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Introduction   

This Prevent  Duty Risk Assessment has been adapted from the Department  for Education 
Prevent Duty  Risk Assessment Guidance and template to  reflect the specif ic context,  
learner  vulnerabil i t ies,  local  r isks and safeguarding arrangements of  Fountains High 
School.  The assessment forms part  of  the school’s  wider  safeguarding framework and 
should be read alongside the school’s  Safeguarding and Child Protection Policy,  Online 
Safety Policy and other related safeguarding procedures.  

Purpose  

Fountains High Scho ol is committed to safeguarding and promoting the welfare of  all  
students. The school recognises that safeguarding is everyone’s responsibi l ity  and that  
children and young people can be vulnerable to radicalisation and extremist  influences. 
The school acknowledges its  responsibi l ities under  the Counter-Terrorism and Security  
Act  2015 and the Prevent Duty and recognises that radicalisat ion should be considered 
within the wider  context of  safeguarding and child protection.  

The purpose of  this r isk assessment is  to  identify  and assess the r isks of  radicalisation 
and extremism relevant  to  the school community,  evaluate the effectiveness of  existing 
safeguards and ensure proport ionate measures are in place to protect students from 
being drawn into terrorism or supporting extremist ideologies. Particu lar  consideration 
is given to the needs of  our students, recognising that children and young people with 
special  educational needs and disabil it ies (SEND) may face additional  safeguarding 
challenges, including communication barr iers,  social  vulnerabil i ty  and dif f iculties 
recognising r isk or harmful inf luences.  

Through effect ive leadership, staff  t raining, curri culum provision, partnership working, 
online safety measures and a culture of  v ig i lance, Fountains Hi gh School seeks to build 
resi lience to  radicalisation, promote fundamental  Br it ish Values and safeguard students 
from extremist inf luences.  

 

 



 

 

National Risks – Risk of Radicalisation Generally  
What national  r isks are you aware of  that could impact your  ar ea, setting, students or  famil ies? 

 National Risk  
Risk 1  Online radicalisat ion through social  media, v ideo-sharing platforms, messaging applications, gaming platforms 

and other  online environments.  
Risk 2  Children and young people being targeted through grooming, manipulation and exploitation by those promoting 

extremist ideologies.  
Risk 3  Exposure to  misinformation, disinformation, conspiracy theories and harmful  online narratives.  
Risk 4  Exposure to  extremist  ideologies and terrorist  narratives, inclu ding Islamist  extremism, extreme r ight-wing 

extremism and mixed, unstable or unclear ideologies.  
 

Local Risks – Risk of  Radicalisation in your Area and Institution  
What specif ic local r i sks are you aware of  that could impact your  area, sett ing, stud ents or  famil ies? E.g.  local  extremist act iv ity  
(groups act ive in the area)  

 Local Risk   
Risk 1  Students may be exposed to extremist content,  misinformation and harmful  narratives through social  media, 

gaming platforms, messaging applications and v ideo-sharing platforms accessed both within and beyond the 
school environment.  

Risk 2  Students with SEND may be more vulnerable to grooming, manipulation, coercion or  exploitation due to 
communication differences, social  vulnerabili ty,  diff iculties understanding intent  and challenges recognising 
r isk.   

Risk 3  Students may experience diff icult ies cr it ically  evaluating information, increasing susceptibil i ty  to 
misinformation, disinformation, conspiracy theories and extremist narratives.  

Risk 4  Local,  national  and international  events, community  tensions or signif icant incidents may influence attitudes, 
beliefs and behaviours within the school community and increase vulnerabil i ty  to extremist narratives.  

Risk 5  Students may be influenced by peers, family  members, community contacts or  online networks that promote 
extremist v iews or harmful ideologies.  
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Le ad e rs h ip  a nd Pa rtn ers hi p  

C at e go r y  Ri s k  Haz ard   Ri s k Ma na gem e nt   RA G   F urt her  Ac tio n 
Ne ed ed   

Le ad Of f ic er    D at e fo r  
C omp l eti o n  

Le ad e rs h ip  T he  set t i n g do e s 
not  p l ace  
s uf f i ci e nt  pr i or i ty  
to  P r e ve n t  a nd r i s k 
as se s s m ent /ac t i o n 
plan s (or  doe s not  
have  one )  and 
the re fore  ac t i o ns  
to  m it i ga te  r i s k s 
and me e t  th e  
re qu ir em ent s of  
the  D u ty  ar e not  
e ffe c t i ve .   

Le ader s 
( inc l ud i n g 
gove r nor s and  
tr u st e e s ) wi thi n  
the  
org ani s at i on d o 
not  und e r sta nd  
the  
re qu ir em ent s 
of  t he  P re ve n t  
Sta t utory  D uty  
or  th e  r i s k s 
fac e d  b y t he 
org ani s at i on.  
T he  Du t y  i s  not  
man a ged  o r  
e nab le d a t  a  
s uf f i ci e ntly  
sen io r  l e ve l .   

  Pr e ve n t  i s  e mbe dd ed  w i thi n  the  
sch o ol ’s  safe gu ard in g an d c hi ld  
pr ote ct ion  ar ran ge me n ts.   

  T he  De si gna ted  Sa fe g u ardi n g Lead 
(D S L)  i s  t he sch ool ’s  P r ev ent  Le ad  
and mai nt ai n s st rat e g i c ov e r si ght  of  
Pr e ve n t  i mp lem ent at i o n and  
c once rn s  re l at i n g to  r a di c al i s at i o n.   

  All  sta ff ,  g ove r nor s and  v ol unt e e r s 
c omple t e  P re ve n t  t r ai n i ng thr ou gh  
T he  N ati ona l  Col le ge .   

  T he  DS L/P re v e nt  Le ad  ha s 
c omple t e d H om e  Of fi c e  Pr ev e nt  e -
le ar n i n g tr ai n i n g.   

  Pr e ve n t  f or m s par t  o f  s taf f  
i ndu c ti o n a nd  o ng oi n g sa fe g ua rdi n g 
tr ai ni n g.   

  Sa fe g u ar di ng  upda te s,  in clu di n g 
Pr e ve n t  up d ate s,  ar e  s har ed  wi th  
st af f  th r o u gho ut  the  ye ar.   

  An ann u al  P re ve n t  Ri s k  A ss es s me nt  
i s  c omple te d and  re vi e wed .   

  Pr e ve n t  r e sp on si bi l i t i e s ar e 
re f le c t ed  w i thi n  sa fe g u ar di n g 
pol i c i e s and  pr oce d u re s.    

 C onti n u e  a nn ual  
re vi e w  of  P r e ve nt  
arr an ge m e nt s 
and mo ni tor  
e mer gi n g l oc al  
and n at i on al  
r i s k s t hro u gh 
sa fe g ua r di n g and 
Pr e ve n t  
ne tw or ks .   

DS L/P re v ent  Le ad    Ong oi n g  
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  Le ader s d o  n ot  
have  
unde r s ta ndi n g 
and ul t i m ate 
owne r s hi p o f  
the i r  i nt e r n al  
sa fe g ua r di n g 
pr oce s se s,  n or  
e ns ur i n g t h at  
al l  st af f  h ave  
s uf f i ci e nt  
unde r s ta ndi n g 
and t h at  st aff  
i mple m e nt the  
dut y  
e ffe c t i ve ly.   

  T he  Exe c ut i ve  H e ad te ac he r,  Se ni or  
Le ader sh i p T e am  a nd D SL/ P re ve n t  
Le ad pr ovi de  s tr a te gic  ov er si ght  of  
sa fe g ua r di n g and P re ve nt.   

  Sa fe g u ar di ng  p ol i c i e s and 
pr oce d u re s are  re vi e w e d r e g u lar ly .   

  All  sta ff  re c e iv e ann u al  
sa fe g ua r di n g and P re ve nt  tr ai n i n g.   

  Re g ula r  sa fe gu ard i n g a nd  Pr ev e nt  
upd at e s ar e  prov i d e d t hr o ug ho ut  
the  ye ar.   

  Pr e ve n t  i s  i nc l ude d wit hin  
sa fe g ua r di n g m oni to r i n g ac t i v i t i e s.   

  G ove rn or s pr ovi de  e f fe ct i v e 
ove r si ght  and  c h al le n g e  re gar di n g 
sa fe g ua r di n g arr an ge m e nt s.   

  Sa fe g u ar di ng  r e sp o n si bi l i t i e s ar e  
c learl y  u nde r st oo d and  
i mple m e nte d ac ro s s th e  sc hool.   

 C onti n u e  to  
moni tor  st af f  
unde r s ta ndi n g 
and 
i mple m e nt at i on 
of  P re ve n t  
thr o u gh 
sa fe g ua r di n g 
upd at e s,  q u al ity  
as s ur anc e  
act i v i t ie s and 
pol i c y  r ev i ew .  

Exe c ut i ve  
H eadt eac he r /He ad 
of  Sc ho ol /D S L  

Ong oi n g  

  Le ader s d o  n ot  
c omm un ic a te  
the  i mpor tan c e 
of  t he  d uty.    

  Pr e ve n t  r e sp on si bi l i t i e s ar e c le a rly  
re f le c t ed  w i thi n  sa fe g u ar di n g 
pol i c i e s,  t r aini ng  and  i nduc ti on  
pr oce s se s.   

  Sta ff  r ec e iv e r e g ul ar  s a fe g u ard i ng  
c omm un ic a ti on s  and  u pd ate s.   

  Re po rt in g proc e d u re s a nd re f e rr al  
path way s ar e  ro ut i nely  r ei nf orc e d.   

  Pr e ve n t  i s  p rom ot ed a s  part  of  th e  
sch o ol ’s  wi d er  s afe g ua r di ng  
re sp on si b i l i t i e s and  c u ltur e.   

 C onti n u e  to  
pr omo te  P re ve nt  
thr o u gh 
sa fe g ua r di n g 
c omm un ic a ti on s,  
t r ai ni n g and st af f  
de ve lopm e nt 
act i v i t ie s.   

DS L/P re v ent  Le ad   Ong oi n g  
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  Le ader s d o  n ot  
dr iv e an 
e ffe c t i ve  
sa fe g ua r di n g 
c ult ur e  a cr o s s 
the  i ns t i t ut i on.   

  Le ader s ac t i ve ly  p r om o te  a  c ult ur e  
of  sa fe g u ar di n g,  v i g i l a nce ,  
pr ofe s si o nal  c ur io si t y  and e arl y  
i nte rve nt i o n.   

  Sa fe g u ar di ng  i s  r ou ti ne ly  re vi e wed  
at  le ade rs hi p le v el .   

  Sa fe g u ar di ng  fo r m s p ar t  of  
gove r nan ce  moni t or i ng  act iv i t i e s.   

  Sta ff  u nd er st and and  f ul f i l  th e i r  
sa fe g ua r di n g re sp on si bi l i t ie s.   

  C once rn s  ar e  re p or te d  and ac te d  
upo n i n  acc or d ance  wi t h  sc hool  
pr oce d u re s.   

 C onti n u e  to  
moni tor  and  
str en gt he n 
sa fe g ua r di n g 
c ult ur e  th ro u gh 
tr ai ni n g,  
sa fe g ua r di n g 
au di t s  and st af f  
fee db ac k.   

Exe c ut i ve  
H eadt eac he r /He ad 
of  Sc ho ol /D S L 

Ong oi n g  

  Le ader s d o  n ot  
pr ovi de  a  s afe  
e nvi ro nme nt i n  
whi ch  chi ld r e n 
c an l e ar n.   

  Rob u st  s af eg u ar di ng  pr oc ed ure s are  
i n  pla c e an d i mple m en t ed  
c ons i sten tly.   

  Appr opr i a te  r is k  as se s sme nt s ar e 
c omple t e d and  r e vi e we d re g ul ar ly.   

  Ef fec t i v e b e hav i o ur,  at te nda nc e  and  
pa stor al  s upp o rt  sy ste ms  ar e i n  
plac e.   

  Si te  s e c uri ty  an d  re p or t i ng  
arr an ge m e nt s ar e re g ul arl y  
re vi e w e d.   

  St ude nt s  ar e  s u ppor te d thr o u gh  a  
c ult ur e  th at  p ro mot e s  wel lbe i ng,  
i ncl u s i on,  re spe c t  a nd sa fet y .   

  Sa fe r  r ec r uit me n t  pr o c ed ur e s  a re  
i mple m e nte d in  ac c ord anc e  wi t h  
st at uto ry  g ui da nc e.   

 C onti n u e  a nn ual  
re vi e w  of  
sa fe g ua r di n g 
arr an ge m e nt s,  
pol i c i e s and  r i s k 
as se s s m ent s.   

DS L/P re v ent  Le ad  Ong oi n g  
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Wor ki n g i n 
Part ne rsh ip   

T he  set t i n g i s  not  
ful ly  app r ai s e d o f  
nat i on al  a nd l oc al  
r i s k s,  d oe s n ot  
wor k w it h  par t ner s  
to  sa fe g uard  
c hil dre n  
vul ne rabl e  to  
radi c al i sa t i o n  a nd 
doe s  no t  h ave  
acc e s s t o  g oo d 
pr ac ti c e ad vi ce ,  
g ui da nc e or  
s upp or t i v e pe er  
ne tw or ks .   

T he  
org ani s at i on 
doe s  no t  
e st abl i sh  
e ffe c t i ve  
partn er shi p s 
wi th  
org ani s at i on s 
s uc h a s t he  
Loc al  A utho ri ty  
and P ol i c e 
Pr e ve n t  T e am .  

  Str o ng  p ar tne r s hi p wit h  
Sta ff ord shi r e  Ed ucat i o n 
Sa fe g u ar di ng  T e am and  l ocal  
Pr e ve n t  C o ord in at or s.   

  T he  DS L/P re v e nt  Le ad  atte nd s 
Sta ff ord shi r e  D S L N e tw ork s  and  
othe r  re lev ant  sa fe gu ar di ng  for u m s.   

  Sc hoo l  le ad er s e ng a ge  wi th  Tr u st  
sa fe g ua r di n g n e tw or ks  and s up po r t  
str uc tu re s.    

  T he  DS L/P re v e nt  Le ad  acc e s se s 
loc al  and  na t i on al  Pre v ent  
g ui da nc e,  up dat e s  a nd r es o u rc e s.   

  T he  scho ol  r ec e iv e s an d re v ie ws  
upd at e s fr o m Ed uc at e Ag ai n st  Ha te ,  
Df E and  H ome  Of f i ce  P re ve nt  
re s ou r ce s.   

  Appr opr i a te  r efe r r al s a re  m ade  
thr o u gh s afe g u ardi n g a nd  Pr ev e nt  
path way s wher e  co nce r ns  ar i s e.   

  Mult i- a genc y  wor k i n g i s  e mb ed ded  
wi thi n  sa fe g uar di n g pr act i c e .   

  T he  scho ol  w or k s co l l a bor at iv el y  
wi th  e xte r nal  a ge nc i e s to  sa fe g uar d  
st ud e nt s and man a ge  r i s k.   

 C onti n u e  to  
e ng a ge  w i th  
loc al  Pr ev e nt  
partn er s,  t r us t  
sa fe g ua r di n g 
ne tw or ks  a nd 
re le va nt  
sa fe g ua r di n g 
for um s.  
 
Re vi e w l oc al  r i s k 
i nfor m ati o n as  
part  of  an n ual  
Pr e ve n t  
moni tor i ng.    

DS L/P re v ent  Le ad   Ong oi n g  
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C apa b i l it i es  

C at e go r y  Ri s k  Haz ard   Ri s k Ma na gem e nt   RA G   F urt her  Ac tio n 
Ne ed ed   

Le ad Of f ic er    D at e fo r  
C omp l eti o n  

S t aff  Tra in i n g  Sta ff  do n ot  
re c o gni se si gn s  
of  ab us e  or  
vul ne rab i l i t i es ,  
and t h e r i sk  of  
har m i s n ot  
re por t e d pr ope rl y  
and pr omp tly  by  
st af f .   

F rontl i ne  st af f ,  
i ncl u di n g 
gove r nor s,  do 
not  und e r sta nd  
wha t  
radi c al i sa t i o n  
me a ns  a nd w hy  
pe ople  m ay  be  
vul ne rabl e  to  
be i n g dr awn  
i nto t er r or i sm .   

  All  sta ff ,  g ove r nor s and  v ol unt e e r s 
c omple t e  P re ve n t  t r ai n i ng thr ou gh  
T he  N ati ona l  Col le ge .   

  T he  DS L/P re v e nt  Le ad  ha s c o mple t e d 
H ome  Of f i ce  P re v e nt  e- le ar n i n g 
tr ai ni n g.   

  Pr e ve n t  f or m s par t  o f  s taf f  i ndu c ti o n.   
  Ann ua l  sa fe gu ar d i n g a nd Pre v ent  

tr ai ni n g i s  p rovi d ed  f or  al l  st aff .   
  Re g ula r  sa fe gu ard i n g a nd  Pr ev e nt  

upd at e s ar e  s har e d t hr ou gh o u t  th e 
ye ar.   

  Pr e ve n t  i s  e mbe dd ed  w i thi n  
sa fe g ua r di n g pol ic i e s a nd 
pr oce d u re s.   

 C onti n u e  to  
pr ovi de  an nu al  
Pr e ve n t  tr ai n in g 
and up d ate s i n  
re sp on se  t o  
e mer gi n g r i sk s  
and g ui d anc e .   

DS L/P re v ent  Le ad   Ong oi n g  

  F rontl i ne  st af f ,  
i ncl u di n g 
gove r nor s,  do 
not  kn ow wh at  
me a s ure s  ar e  
avail ab le  to  
pr ev ent  pe opl e 
f rom  be in g 
dr aw n in to 
te rr or i sm and 
do n ot  kno w 
how t o o bta i n  

  All  sta ff ,  g ove r nor s and  v ol unt e e r s 
c omple t e  P re ve n t  t r ai n i ng thr ou gh  
T he  N ati ona l  Col le ge .   

  Sta ff  r ec e iv e r e g ul ar  s a fe g u ard i ng  
and P re ve nt  upd ate s th rou gh o ut  t he 
ye ar.   

  Sta ff  u nd er st and s af e g ua rdi n g 
re por t i n g pr o c ed ure s.   

  Sta ff  u nd er st and h ow  t o i de n t ify  an d 
re por t  c onc e rn s r ela t in g t o  
radi c al i sa t i o n  a nd e x tr em i sm .   

 C onti n u e  to  
re vi e w  loc al  
Pr e ve n t  
pr oce s se s and 
re i nf orc e  
re por t i n g 
path way s 
thr o u gh 
sa fe g ua r di n g 
upd at e s.   

DS L/P re v ent  Le ad  Ong oi n g  
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s upp or t  f or  
pe ople  who  
may b e  
e xploi t e d by 
radi c al i si n g 
i nf l ue nc e s.  
Sta ff  do n ot  
acc e s s P r e ve n t  
tr ai ni n g o r  
re fre sh e r  
tr ai ni n g.   

  Sta ff  u nd er st and t h at  c onc er n s 
re lat i n g to  ra di c al i sat i on or  
e xtre mi sm m us t  be  re p or te d wi t ho ut  
de lay t o  t he  D S L/Pr ev e nt  Le ad i n  l i ne  
wi th  sc hool  proc e du r e s.   

  T he  DS L/P re v e nt  Le ad  pr ovi de s 
advi c e and  g u i dan c e  w he re  c once r n s 
ar i se.   

  T he  DS L/P re v e nt  Le ad  mai nta i n s 
l i nk s  wi t h  S ta ff ord shi r e  Ed uc ati o n 
Sa fe g u ar di ng  T e am and  l ocal  P re v ent  
C oordi n at or s and un d e rst and s l oc al  
re fer ral  proc e s se s and  avai l able  
s upp or t  m e ch ani sm s.   

  Sta ff  do n ot  
acc e s s P r e ve n t  
tr ai ni n g o r  
re fre sh e r  
tr ai ni n g.   

  Pr e ve n t  tr ai n in g i s  c om ple te d by  al l  
st af f ,  gov er nor s and  v o lunt ee r s.   

  T rai ni n g co mple t i on  i s moni tor ed  an d 
re c orde d .   

  Pr e ve n t  tr ai n in g fo rm s  part  o f  the  
i ndu c ti o n p r oc e ss  fo r  a l l  new s ta ff.   

  Re fre she r  tr ai n i n g i s  d e l iv er ed  
thr o u gh ann u al  s afe g u ard in g tra i ni n g 
and up d ate s.   

  T rai ni n g re c ord s ar e  m ai nt ai ned  
c ent r al ly  an d r e v ie we d r eg ul ar ly.   

  T rai ni n g co nte n t  i s  r ev i ewe d t o  
re f le c t  em er gi n g n at i on al  and l o cal  
r i s k s.   

 En s ur e al l  
out s tan di n g 
st af f ,  gov er nor  
and v olu nte e r  
Pr e ve n t  tr ai n in g 
i s  c omple te d 
and t r a in in g 
c ompli anc e  i s 
mai nta i ned  
thr o u gh r eg ul ar  
moni tor i ng.    

DS L/P re v ent  Le ad   Ong oi n g  



 
 
 
 

  

| 7 

Inf orm at io n 
S har ing   

Sta ff  do n ot  
sh are  
i nfor m ati o n w it h  
re le va nt  p art ne r s 
i n  a  t i me ly  
man ne r.   

Sta ff  do n ot  
fee l  c onf i de nt  
sh ari n g 
i nfor m ati o n 
wi th  par tne r s 
re g ardi ng 
radi c al i sa t i o n  
c once rn s.   

  Sta ff  r ec e iv e sa fe g ua rd i ng and  
Pr e ve n t  tr ai n in g w hic h  inc lu de s 
re c o gni sin g and  re po rt i ng c onc er n s.   

  Sta ff  u nd er st and t h at  c onc er n s 
re lat i n g to  ra di c al i sat i on or  
e xtre mi sm m us t  be  re p or te d wi t ho ut  
de lay t o  t he  D S L/Pr ev e nt  Le ad.   

  C lear  s afe g u ard in g re p or t i n g 
pr oce d u re s are  i n  plac e  and  
unde r s tood  by al l  st af f .   

  T he  DS L/P re v e nt  Le ad  pr ovi de s 
advi c e and  g u i dan c e  w he re  c once r n s 
ar i se.   

  A stro ng  s af eg u ar di ng  c ult ur e  
pr omo te s t i me ly  re po rt i ng,  
pr ofe s si o nal  c ur io si t y  and 
i nfor m ati o n sh ari n g.   

  T he  DS L/P re v e nt  Le ad  unde r t ak e s 
mul t i -a genc y  wo r kin g a nd 
i nfor m ati o n sh ari n g wi t h  r el ev ant  
ag enc i e s i n  acc o r dan c e wi t h  
sa fe g ua r di n g pr oce d ur e s and  
st at uto ry  g ui da nc e.   

 C onti n u e  to  
re i nf orc e  
re por t i n g 
e xpe ct at i on s 
thr o u gh 
sa fe g ua r di n g 
tr ai ni n g,  
upd at e s and  
st af f  br i e f i ng s.   

DS L/P re v ent  Le ad  Ong oi n g  

  Sta ff  ar e  no t  
aw ar e of  the  
Pr e ve n t  r e fe r r al  
pr oce s s.   

  Sta ff  r ec e iv e P r ev en t  tr ai ni ng  th r o ug h 
T he  N ati ona l  Col le ge .   

  T he  DS L/P re v e nt  Le ad  ha s c o mple t e d 
H ome  Of f i ce  P re v e nt  e- le ar n i n g 
tr ai ni n g.   

 C onti n u e  to  
re vi e w  P re ve nt  
re fer ral  
path way s and  
i ncl u de  P re ve n t  
wi thi n  
sa fe g ua r di n g 

DS L/P re v ent  Le ad   On goi n g  
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  Sta ff  u nd er st and h ow  t o i de n t ify  
c once rn s  re l at i n g to  r a di c al i s at i o n 
and e xtr e mi sm.   

  Sta ff  u nd er st and t h at  c onc er n s 
re lat i n g to  ra di c al i sat i on or  
e xtre mi sm m us t  be  re p or te d wi t ho ut  
de lay t o  t he  D S L/Pr ev e nt  Le ad i n  l i ne  
wi th  sc hool  s af e g u ardi ng 
pr oce d u re s.   

  T he  DS L/P re v e nt  Le ad  mai nta i n s 
l i nk s  wi t h  S ta ff ord shi r e  Ed uc ati o n 
Sa fe g u ar di ng  T e am and  l ocal  P re v ent  
C oordi n at or s and un d e rst and s l oc al  
re fer ral  proc e s se s.   

  Re fer r al  pr oc ed ure s ar e  r ef l e c ted  
wi thi n  sa fe g uar di n g po l i ci e s and 
pr oce d u re s.   

upd at e s and  
re fre sh e r  
tr ai ni n g.   
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Re d uc in g P erm is si ve  Env iro nm ent s  

C at e go r y  Ri s k  Haz ard   Ri s k Ma na gem e nt   RA G   F urt her  Ac tio n 
Ne ed ed   

Le ad Of f ic er    D at e fo r  
C omp l eti o n  

Buil d i n g 
C hil d re n’s  
Re s il i e nc e   
To  
Ra dic ali sat io n   

C hild re n  an d 
you n g pe ople  a r e 
e xpo se d t o  
i ntole ran t  o r  
hate f ul  
narr at i v e s  a nd 
lac k 
unde r s ta ndi n g o f  
the  r i s k s p o se d 
by  te rr or i st  
org ani s at i on s 
and e xtr e mi st  
i de olo gi e s th at  
unde r pi n  the m.   

T he  set t i n g 
doe s  no t  
pr ovi de  a  s afe  
sp ac e i n  w hic h 
c hil dre n  a nd 
you n g pe ople  
c an und e r st and  
and di sc u s s 
sen si t iv e  
top ic s,  
i ncl u di n g 
te rr or i sm and 
the  e x tr e m i st  
i de a s t ha t  are  
part  of  te rr or i st  
i de olo gy,  and  
le ar n  ho w to  
c hal le nge  t h es e 
i de a s.   

  F und am e nt al  Br i t i s h V a lue s ar e  
pr omo te d t hro u gh the  c urr i c ul u m and 
wi de r  sc hool  l i fe .   

  Pe r son al  De ve l op me nt,  R SH E a nd  
sa fe g ua r di n g e d uc ati o n pr ovi d e  
opp ort un it ie s  t o  e xplor e  re spe ct ,  
d i ve r si ty ,  eq ual i ty  and  tole r anc e.   

  St ude nt s  ar e  e n c o ur ag e d t o  d i sc u s s 
c once rn s,  c ur re nt  i s s u es and  worl d  
e ve nt s wi th  s af e  ad ul t s .   

  Se n si t i ve  t o pi c s ar e  ex plore d i n  an  
ag e- appr opri ate  and  n e e ds -le d 
man ne r.   

  T he  scho ol  pr omo t e s a cult ur e  o f  
re sp e c t,  inc l u sio n a nd op en 
c omm un ic a ti on .  

  St ude nt s  hav e ac c e s s t o  pa st or al  a nd 
sa fe g ua r di n g s upp or t  when  re q ui r ed .   

 C onti n u e  to  
re vi e w  
opp ort un it ie s  
for  st ud e nt s t o  
di sc u s s 
sa fe g ua r di n g,  
onl i ne  s a fet y  
and wi de r  
soc i e t al  i s s u e s 
wi thi n  a  sa fe 
and s up po r t iv e  
e nvi ro nme nt.   

SL T/C u r r i c ul u m 
Le ad s   

Ong oi n g  

  T he  set t i n g 
doe s  no t  te ac h  
a  bro ad  and  
bala nc ed  
c urr ic ulu m 
whi ch  pro mote s 
spi r i t ual ,  
mor al ,  c ult ur al ,  

  A bro ad ,  b al anc e d  a nd  ambi t i o u s 
c urr ic ulu m s up po r t s st ud en t s’  
spi r i t ual ,  m oral ,  soc i al  and  c ul t ur al  
de ve lopm e nt.   

  F und am e nt al  Br i t i s h V a lue s ar e  
act i v ely  pr o mot ed  th r o u gh 
c urr ic ulu m and enr ic h ment  
opp ort un it ie s.   

 C onti n u e  to  
re vi e w  P er s on al  
De ve lop me n t,  
RS H E  and  
Bri t i s h V al ue s 
pr ovi si o n to  
e ns ur e  
c onti n u e d 

SL T/C u r r i c ul u m 
Le ad s  

Ong oi n g  
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me nt al  and 
phy si cal  
de ve lopm e nt of  
st ud e nt s and 
F und am e nt al  
Br i t i s h V al ue s 
and c omm u ni ty  
c ohe si o n .   

  Pe r son al  De ve l op me nt and R SH E  
s upp or t  st ude nt s to  de v elo p re sp e c t,  
tole r anc e  and  u nde r st a ndi n g o f  
d i ve r si ty .   

  Onli ne  sa fet y  e d u cat i o n he lp s 
st ud e nt s re c og ni se,  u n de rs tan d a nd  
re sp ond  to  p ote n ti al  r i s k s.   

  St ude nt s  ar e  pr e par e d for  l i fe  in  
mod er n B ri t ai n  th r o ugh  an inc l u siv e 
c urr ic ulu m.  

  Eq ual i t y,  d i v e r si ty  and  r e sp ec t  ar e  
pr omo te d t hro u gho u t  t he  scho ol  
c omm un it y.   

re le va nc e t o  
e mer gi n g 
sa fe g ua r di n g 
r i s k s.   

  St ude nt s  m ay  
lac k th e  cr i t i c al  
thi n ki n g s ki l l s  
re qu ir ed  to  
i de nti fy  and 
c hal le nge  
mi s i nf orm ati on,  
di si nfo rm ati o n ,  
c ons pi r ac y 
the or ie s a nd 
e xtre mi st  
narr at i v e s .   

  C ri t i c al  t hin kin g,  onl i n e s af e ty  an d 
di gi t al  l i te r ac y are  d ev e lope d t hro u gh 
the  c urr i c u l um.   

  St ude nt s  ar e  t au g ht  h o w to  i de n ti fy  
re l i abl e  i n for m at io n a n d se e k 
s upp or t  w hen c o nce rn ed .   

  Sta ff  s up p ort  s tu d ent s to  e xpl ore  
i s s ue s and v ie wp oi nt s i n  a  s af e a nd  
appr op ri a te  ma nne r.   

  Sa fe g u ar di ng  e d uc ati o n p ro mo te s 
i nfor me d de ci si o n- ma k in g and  
re s i l i enc e .    

 C onti n u e  to  
re vi e w  
opp ort un it ie s  t o  
str en gt he n 
c r i t i c al  t hi n kin g 
and di gi tal  
l i te r ac y w i thi n  
the  c urr i c u l um.   

DS L/C urr ic ul um  
Le ad s   

Ong oi n g  

  St ude nt s  m ay  
be  vu lne r able  
to  h ar m f ul  
onl i ne  
i nf l ue nc e s,  

   Onl i n e  sa fe ty  i s  e mb e dde d 
thr o u gho ut  the  c urr ic ul um  an d  
sa fe g ua r di n g pr ovi si o n .   

  St ude nt s  ar e  t au g ht  h o w to  s tay  s af e  
onl i ne  a nd r ec og ni se  p ot ent ial  r i s k s.   

 C onti n u e  to  
re vi e w  e m e rg i n g 
onl i ne  r i s k s a nd  
i nco rp or a te 
the se  i nto 

DS L/P re v ent  Le ad  Ong oi n g  
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e xtre mi st  
narr at i v e s  or  
i nap p r opri ate  
c onte n t  be y ond 
the  sc h ool  
e nvi ro nme nt.   

  Par e nt s and c are rs  r ec e i ve  o nl i ne  
sa fe ty  i n for m at ion  an d  g ui da nc e  
whe re  app r opri at e .   

  Onli ne  sa fet y  c onc e rn s  are  m an age d  
thr o u gh s afe g u ardi n g p roc ed ure s.   

  F il ter i ng and  mo nit or i n g sy ste ms  
s upp or t  safe  u se  of  t ec hnolo gy wi th i n  
sch o ol.   

sa fe g ua r di n g 
and onl in e 
sa fe ty  
e duc at i on.   

IT  Pol i c i es   Ine ff ec t i v e  IT  
pol i c i e s 
i ncr e as e s th e 
l i kel ih o od o f  
st ud e nt s and 
st af f  be i ng  dr awn 
i nto e xtr e mi st  
mat e ri al  a nd 
narr at i v e s  
onl i ne .  
Inappr opr i ate  
i nte r ne t  u se  b y 
st ud e nt s i s  not  
i de nti f ie d  or  
fol lo we d up.   

St ude nt s  c a n 
acc e s s te rr or i s t  
and e xtr e mi st  
mat e ri al  w he n 
acc e s sin g t he  
i nte r ne t  at  the 
i ns t i t ut ion.   

  Appr opr i a te  f i l te r i n g an d  mon i tor i n g 
sy ste m s  a re  i n  pl ac e a nd re vi e we d 
re g ul ar ly.   

  F il ter i ng and  mo nit or i n g 
arr an ge m e nt s for m p ar t  of  the  
sch o ol ’s  safe gu ard in g f rame wor k.   

  Sa fe g u ar di ng  c onc e rn s  i de nt i f i e d 
thr o u gh f i l te r i n g and  m oni to r i n g 
sy ste m s  a re  i nve st i ga t e d and  ac te d 
on a pp ropr i a tely .   

  Onli ne  S afe ty  pol i c ie s and 
pr oce d u re s are  i n  plac e .    

  St ude nt s  ar e  t au g ht  h o w to  s tay  s af e  
onl i ne  thr o ug h t h e  c u rr ic ul u m.  

 C onti n u e  to  
re vi e w  f i l te r i ng 
and mo ni tor i ng  
arr an ge m e nt s i n  
l i ne  w i th  Df E 
g ui da nc e and  
e mer gi n g r i sk s.   

DS L/IT  Le ad   On goi n g  

  St ude nt s  m ay  
di st r ib ute  
e xtre mi st  
mat e ri al  u si n g 
the  i ns t i t ut i on 
IT  sy st em .   

  Appr opr i a te  mon i t or i ng  sy ste m s are  
i n  pla c e t o  i de nti fy  po t e nti al  
sa fe g ua r di n g c o nc er ns .   

  Sta ff  s up er vi se  and  s u ppor t  st ud ent s 
whe n u si ng  te c hnolo gy ,  whe re  
appr op ri a te .   

 C onti n u e  to  
moni tor  the  
appr op ri a te  u se  
of  t e c hno lo gy  
and r ev ie w 
pr oce d u re s a s 
re qu ir ed .   

DS L/I T  Le ad   Ong oi n g  
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  Onli ne  sa fet y  e xpe c t at i ons  ar e 
re i nf orc e d  thr o ug h t e ac hi n g,  ro u tine s 
and s afe g u ardi n g e du c ati o n.   

  C lear  re por t i n g and e s c ala t i on  
pr oce d u re s are  fo l lowe d wh er e 
c once rn s  ar i s e .   

  Inc i de nt s  ar e  i nv es t i ga te d a nd 
man a ged  i n  acc or d anc e wi t h  
sa fe g ua r di n g pr oce d ur e s.   

  Be h av i o ur ,  sa fe g uar d i n g and o nl i n e  
sa fe ty  pol ic i e s o utl i ne  e xpe c t at i on s 
for  app r op ri ate te ch n ol ogy u se.    

  Unc le a r  
l i nk a ge s 
be twe e n IT  
pol i c y  and  t he  
Pr e ve n t  D u ty .  
N o 
c ons i der at i on 
of  f i l te r i n g as  a  
me a ns  of  
re s tr ic t i n g 
acc e s s t o  
har mf u l  
c onte n t.   

  T he  O nl i ne  S afe ty  P ol i c y,  
Sa fe g u ar di ng  a nd Chi l d  Pr ot e ct i on 
Po l ic y  an d  P re v e nt  ar ra nge me nt s  ar e  
al i gned .   

  T he  DS L/P re v e nt  Le ad  ha s ov er si ght  
of  o nl i ne  s a fe ty  a s p ar t  of  wi de r  
sa fe g ua r di n g re sp on si bi l i t ie s.   

  F il ter i ng and  mo nit or i n g 
arr an ge m e nt s for m p ar t  of  
sa fe g ua r di n g pr ac t i c e and  r i s k  
man a gem en t p r oce s se s.   

  Onli ne  S afe ty,  P re ve nt  and  
sa fe g ua r di n g t he m e s  a re  r e f le c te d 
wi thi n  st af f  t r ai n i n g a n d  st ud ent  
e duc at i on.   

 C onti n u e  to  
re vi e w  onl i ne  
sa fe ty  a nd 
sa fe g ua r di n g 
pol i c i e s 
ann u al ly  t o  
e ns ur e  
c onti n u e d 
al i gnm e nt wi t h  
Pr e ve n t  
re qu ir em ent s.   

DS L/P re v ent  Le ad  Ong oi n g  

Vi s it o rs   Exte r na l  
spe a ker s or  
v i si tor s b e i n g 

Le ader s d o  n ot  
pr ovi de  a  s afe  
sp ac e for  

  Rob u st  v i si to r  m an ag e me nt 
pr oce d u re s are  i n  plac e .   

 C onti n u e  to  
re vi e w  v i si to r  
man a gem en t 

DS L/S LT  Ong oi n g  
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gi ve n  a  pla tfo r m 
to r adi c al i se  
c hil dre n  a nd 
you n g pe ople  or  
spre ad hat ef ul  or  
d i v i s i ve  
narr at i v e s .   

c hi l dre n  to  
le ar n.   

  All  v i s i t or s si gn i n,  wea r  
i de nti f ic at i o n and ar e  man a ged  i n  
acc ord anc e  wi th  sc h oo l  pr oce d u r e s .   

  V isi tor s are  pr ovi d ed w it h  
sa fe g ua r di n g i nfo rm ati on  w he re  
appr op ri a te .   

  St ude nt s  ar e  s u per vi se d whe n 
e ng a gi n g w ith  v i si to r s  and e xte r nal  
org ani s at i on s.   

  Sa fe g u ar di ng  c on si d e r at i o n s f orm 
part  of  v i s i to r  a rra ng e me nt s.   

pr oce d u re s a s 
part  of  
sa fe g ua r di n g 
moni tor i ng.   

  Se tt i ng s  d o n ot  
have  c le ar  
pr otoc ols  fo r  
e ns ur i n g t h at  
any v i si t in g 
spe a ker s are  
s ui t able  and  
appr op ri a te ly  
s upe rv i s ed .   

  V isi t i n g sp e a ke r s and  e xte rn al  
org ani s at i on s are  s u bj ec t  t o  
appr op ri a te  sc r u t in y  a nd ap p rov al  
pr oce s se s.   

  Sa fe g u ar di ng  c on si d e r at i o n s ar e 
ta ke n  i nt o ac co unt  p r i o r  to  v is i t s 
ta ki n g pl ac e.   

  V isi t i n g sp e a ke r s ar e  ap prop ri atel y  
s upe rv i s ed  a t  al l  t i m e s .   

  C onten t  de l i ve re d  to  st uden t s i s  
c ons i sten t  w i th  t he sc h ool’s  v al ue s,  
c urr ic ulu m and s afe g u ardi n g 
re sp on si b i l i t i e s.   

  Advi c e is  s o ug ht  wher e  ap pr opri ate  i f  
c once rn s  ar i s e  re g ardi ng s u it ab il i t y.   

 C onti n u e  to  
re vi e w  
arr an ge m e nt s 
for  v i s it in g 
spe a ker s and 
e xte rn al  
ag enc i e s.   

DS L/S LT  Ong oi n g  

  T he  set t i n g 
doe s  no t  
c ond uc t  any  
due  d i l i ge nc e 

  Appr opr i a te  c h e c ks  a r e  und e rt a ke n 
whe n re q uir e d.   

 C onti n u e  to  
re vi e w  d ue 
di l i ge nce  
pr oce d u re s for  

DS L/S LT  Ong oi n g  
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c hec ks  on  
v i si tor s or  t he  
mat e ri als  the y  
may u se.   

  Mate ri al s  and  r e so urc e s sh are d  wi t h  
st ud e nt s are  r e vi e we d whe re  
appr op ri a te .  

  Exte r na l  pr ov i de r s ar e  ex pe cte d  to  
adhe r e  to  safe gu ard in g ,  e q ual i ty  and 
F und am e nt al  Br i t i s h V a lue s 
e xpe ct at i on s.   

  C once rn s  re l at i n g to  v i sit or s or  
mat e ri als  a re  e sc ala t e d  thro u gh  
sa fe g ua r di n g pr oce d ur e s.   

v i s i tor s and 
e xte rn al  
pr ovi de r s.   

 

 

 


